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Act wider than Aviva

Our Black  
Action Plan
August 21

*in line with the Parker Review

June 2020
Listening sessions with our Origins 
community held to co-create our 
Black Action Plan.July 2020

•  BlackLivesMatter Safe Space sessions 
held for black colleagues. 

•  Established the Black Professionals 
Network – a forum created by black 
colleagues for black colleagues 
to discuss diversity and black 
identity, as well as supporting and 
empowering each other. September 2020

Launched our Black Action Plan  
– with 3 areas of focus: 
   Supporting our current and future 

black colleagues. 

    Educating our people about the 
issues of racism and how to fight it. 

   Acting in the wider community to 
play our part in building a stronger, 
fairer society. 

May 2021
•  Inclusion training for the Board – 

led by Dawid Konotey-Ahulu. 

•  Webinar hosted by The Diversity 
Practice on ‘White Space – Exploring 
Privilege, Power, Fragility and Race.’ July 2021

• #ThisIsMe data completion for the UK 62% 
and 82% in Canada. 

The Aviva Internship, welcomed 26 
individuals to join us for a 6 week 
programme and across our varied 
businesses and functions. Our interns 
are selected exclusively as associates 
of UpReach and the University of East 
Anglia.

Three black interns joined us on the AI 
Summer Internship programme as part 
of the 10,000 Black Interns initiative.

Four students joined our Black Summer 
Student program in Canada. 

Inclusion conversation hosted for our 
1,200 most senior leaders by Amanda 
Blanc and Dawid Konotey-Ahulu. 

October 2020
Celebrated Black History Month in 
the UK through education, language 
and our role models – 

• Primary and secondary school education 
lessons on pre-colonial Africa and black 
civil rights – we invited our colleagues’ 
children to take part in these sessions. 

• The power of language workshops 
– exploring the words we use and how 
they can be used as a powerful too for 
building inclusion. 

• Panel discussion with HSBC, Marsh 
and Aviva on the longevity of 
BlackLivesMatter in the workplace.

 Webinar hosted by The Diversity 
Practice on race and external insight 
for all our people – ‘Same gender 
different race.’ December 2020

 Aviva commits to having at least 
one ethnic minority member on the 
Aviva plc board by the end of 2021* 
and Mohit Joshi joined the Board as 
a Non-Executive Director. 

#ThisIsMe data completion for the UK 51%.January 2021
Inclusion training for the Aviva 
Executive Committee delivered 
by Dawid Konotey-Ahulu. 

•   Commenced advertising vacancies 
on VERCIDA – an inclusive 
recruitment channel, as well as 
advertising on BMEJobs.com. April 2021

 Reverse Mentoring Programme 
launched, partnering members of the 
Executive Committee and AI Executive 
Committee with black colleagues.

Anti-racism required learning for 
all our people in our core markets. 
More than 11,000 colleagues have 
completed the training. 

Aviva Foundation
• During 2020 we awarded over £4.1m from the 

Aviva Foundation, including a £2.5m donation to 
the Red Cross COVID-19 hardship fund. Over 70% 
of our donations benefitted ethnically diverse 
communities. 

Here are some projects we’ve invested in:

• Awarding grants to Access to Work in partnership 
with Business in the Community. This programme 
provides training, work-placements and post-
placement support to people aged 50 and over who 
are living in poverty. 47% of beneficiaries are from 
ethnically diverse communities, including 22% who 
identified as Black African, Caribbean, or Black 
British. 

• Talking Money – a programme that provides 
financial advice and support to people in the 
Lawrence Hill area of Bristol, which is the city’s 
most ethnically diverse community.

Aviva Community Fund
• At least 15% of Aviva Community Fund 

nominations will support black, ethnic minority 
and social economic disadvantaged communities 
during 2021. 

Here are a couple of projects we’ve supported: 

Mental health & resilience programme for ethnically 
diverse youths: To provide vital emotional and mental 
health support for disadvantaged young women from 
ethnically diverse communities disproportionately 
affected by COVID-19. 

Post COVID-19 – improving financial stability in 
ethnically diverse communities: We will offer direct 
support, training and resources that improve financial 
knowledge and enablement in ethnically diverse low-
income communities.

• Honour our pledge to the BlackNorth initiative 
– committed to the removal of systemic barriers 
negatively affecting the lives of Black Canadians.

BlackNorth Initiative
We’re part of a working group facilitated by the 
BlackNorth Initiative, where we’re sharing best 
practice and implementing change. BlackNorth is 
helping us and other organisations get involved in 
opportunities and initiatives such as board positions 
and sponsorship opportunities.

May 2020 
#ThisIsMe data completion 
for the UK 25%.
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